DATE: March 21, 2015

TO: Honorable Mayor

. - CITY OF
Members of the City Council JORDAN

FROM: Brett Empey — Chief of Police

AGENDA ITEM: 13.0 (B) Police Department — 2015 Annual Report
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ACTION REQUESTED: Informational; review and comment only.
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BACKGROUND: Presented for your review and comment is the annual police report. 2015
was my first full calendar year as your Police Chief and | believe our Police Department has
stabilized from our restructuring that occurred in mid-2014; we all know our new normalcy. Our
Officers have become efficient in their new roles and responsibilities and all have shown
professional growth. | am proud of each of them. | believe our department is operating with
efficiency and our Officers and staff all genuinely believe in our mission and carry like goals.
We are all putting forth our best efforts to provide the services our community expects and
deserves.

Reported crimes in our City increased by 37 incidents over our 2014 figures. Criminal traffic
and drug related offenses made up the vast majority of our total increase in crime. | contribute
the increase of those types of crimes to our Officers being much more proactive in self-initiated
traffic contacts during in the past year. We conducted 3594 traffic stops in 2015 (54% of which
resulted in warnings) in comparison to 1818 traffic stops in 2014. Generally speaking nearly all
criminal traffic and the majority of drug offenses are discovered by Officers while on routine
traffic stops. Additionally we absorbed a 629 incident increase in non-criminal matters in 2015
over 2014.

Our full annual report will be made available online on the Police Department page of the City of
Jordan website. I’d be happy answer any questions you may have.
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FISCAL IMPACT: N/A

*hhhhkhkhkkhkkhhirrhhhkhkhkhkkhkhhrrrhhhhkhkhhrhirrrhhhkhkhhhrrrrhhhhkhhhihrrrhhhhkhhkhiirhhiikhihiix

STAFF RECOMMENDATION:
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COUNCIL ACTION:

Motion: Second:
Approved: Disapproved:
Tabled:

Other:




Jordan Police Departmernt

2075 Annual Report



Contents

MiSSION @nd ValUES SEALEMENT........iuie it e ettt e e e 3
From YOouUr Chief Of POIICE. ... e 4
Jordan Police Department Staff.... ..o 5
Crime StatiStiC COMIPAITISON ... et ittt et e e et et e e e e et e e e e e e e et e e e e ereaaanens 6
Non-Criminal Complaint CoOMPaIiSON .. ..c..ut et eae s 7
LOCAtiON OF INCIOENTS ...t e ettt ettt e e eeaenes 8
When INCidents MOSt OftE@N OCCUT ... ..ot et e 9

SOUICE OFf COMIPIAINTS . . 10
LI L Lo =) £o] o =1 =T o P, 10
PO g AM S [ BV N S ..t e 11
Photographic YEar iN REVIEW ... ... e 12-15
Like US ON FACEDOOK! ... e e e 16



Hission and Values Statermernt

Mission Statement: "The mission of the Jordan Police Department is to contribute to the quality
of life of our residents by showing respect and compassion to those in need, by providing
prompt and professional responses to calls for service, and by ethical and unbiased
enforcement of our laws."

Statement of Values: The Jordan Police Department is an organization comprised of people
of integrity, committed to providing total quality police service to its community in an honest,
fair, professional and courteous manner. It is understood and justified that the public expects
police personnel to possess a high standard of ethics, professionalism, and integrity in both their
professional careers and in their actions while not on duty. We will forge a partnership with the
community based on mutual trust, confidence, commitment and communication to maintain and
improve the quality of life and promote the safety and welfare of our citizens. The members

of this agency pledge collectively and individually to constantly grow, develop and engage in
reassessment to meet the current and future problems and challenges of our community. The
Jordan Police Department exists to meet the City's objectives for the safety and well-being of
its residents. The mission is accomplished through people and knowledge, our most important
resources. In the continuing pursuit of total quality, we are guided by the following values:

Respect: We will recognize the worth, quality, diversity and importance of each other, the
people we serve and the department.

Compassion: We will care about others and respect their feelings.
Integrity: We will be honest and forthright and meet the highest ethical standards.

Efficiency: We meet society's expectations and our own responsibility to be prudent with our
resources.

Leadership: We will work together to be the very best in everything we do.

MINNESOTA




From Chref Empey

My goal as your Chief of Police is to ensure all of our staff provides the
most professional and efficient public safety and community services to
our citizens as possible. 2015 was my first full calendar year as your
Police Chief and | believe our Police Department has stabilized from our
restructuring that occurred in mid-2014; we all know our new normalcy.
Our Officer’'s have become efficient in their new roles and responsibilities
and all have shown professional growth. 1 am proud of each of them. |

- believe our department is operating with efficiency and our Officers and
staff all genuinely believe in our mission and carry like goals. We are all putting forth our best
efforts to provide the services our community expects and deserves.

Jeffrey Long-McGie and Randall Campbell were new Officer additions in 2015. Both were
initially hired as Officers working part-time hours. Officer Long-McGie was promoted to full-time
status in September and Officer Campbell was approved to be promoted to full-time status
beginning Jan. 1, 2016. Both Officers have done an excellent job for us and we are happy to
have them.

Reported crimes in our City increased by 37 incidents over our 2014 figures. Criminal traffic
and drug related offenses made up the vast majority of our total increase in crime. | contribute
the increase of those types of crimes to our Officers being much more proactive in self-initiated
traffic contacts during the past year. We conducted 3594 traffic stops in 2015 (54% of which
resulted in warnings) in comparison to 1818 traffic stops in 2014. Generally speaking nearly all
criminal traffic and the majority of drug offenses are discovered by Officers while on routine
traffic stops. Additionally we absorbed a 629 incident increase in non-criminal matters in 2015
over 2014.

With apparent commercial, industrial, and residential growth on the near horizon | anticipate
continued increases in to both the criminal and non-criminal complaints received by our Police
Department in the coming years. We will strive to do our very best to keep such increases to a
minimum through proactive policing methods, thorough investigations, public education efforts,
and by finding new and innovative ways to increase our efficiency whenever possible.

I'd like to say thank you to our City Council and to the citizens of the City of Jordan for being so
very supportive of our Police Department. Your support increases our staff’s confidence and
contributes to further organizational growth and successes.



FPolice Department Staf¥

Chief Brett Empey - Serving Since 1999
Sergeant Shane Schultz - Serving Since 2007
Detective Jacob Rudolph - Serving Since 2008 *
Officer Charles Crohn - Serving Since 2006 *
Officer Jeffrey Strack - Serving Since 2009 *
Officer Angela Otto - Serving Since 2013 *
Officer David Culpepper - Serving Since 2014 *
Officer Jeffrey Long-McGie — Serving Since 2015 *
Officer Randall Campbell (PT) - Serving Since 20715 *
Records - Michelle Guscette - Serving Since 2003

Records - Kelly Doyle - Serving Since 2007

*/ndicates the melusion of Fart-Time experience with our City



Critme Statrstic Comparisorn

2073 Through 2075

ACTIVITY 2015 2014 2013
ASSAULT 22 18 20
BURGLARY 8 14 7
CRIMINAL TRAFFIC 61 30 62
DAMAGE TO PROPERTY 38 43 23
DISORDERLY /

OBSTRUCTING 30 33 33
DRUG RELATED OFFENSE 55 30 42
DWI 46 39 40
FLEEING/HARBORING A

FELON 3 1 4
FRAUD-FORGERY-

COUNTERFEIT 1 6 6
LIQUOR/TOBACCO

CRIMES/CURFEW 26 20 24
SEX RELATED CRIMES 2 1 8
THEFT 66 54 79
VEHICLE THEFT & VEHICLE

RELATED CRIMES 10 33 3
WEAPONS 4 3 2
ALL OTHERS 1 11 4
TOTAL 373 336 357




Non-Criminal Complaint Cormparisor

NON-CRIMINAL

**ACCIDENTS- 169 / 282
ACCIDENTS-MV
ACCIDENTS-WRITTEN BY MSP
ALARMS

ANIMAL RELATED

ASSIST OTHER AGENCY

CITY ORD-ALL OTHERS

CITY ORD-GRASS / WEEDS

CIVIL STANDBY / EVICTION / ETC
DETOX / PUBLIC INTOX
DOMESTIC -DISPUTE W/ PERSON
FIRE

FRAUD NON CRIMINAL

GAS DRIVE OFF-CIVIL
HAZARD-Public & Road
INFORMATION

JUVENILE / MISCHIEF

LOST / FOUND

MEDICAL

MOTORIZED VEHICLE / TRAFFIC RELATED
COMPLAINTS

NOISE

ODOR

PERMIT TO PURCHASE FIREARM
PUBLIC ASSISTS

RECORDS CHECK

SUSPICION

TRESSPASS / UNWANTED GUEST
UTILITIES PROBLEM

VEHICLE LOCK OUTS / JUMP STARTS
CODED ELSEWHERE

ALL OTHERS

Total Non-Criminal Reports

2015
YTD TOTAL
36
127
50
172
55
337
121
64
183
7
141
11
39
78
125
212
124
107
235
445

44
19
81
460
119
293
28

123
413
52
4272

2014
YTD TOTAL
21
106
23
193
155
217
99
52
123
12
136

20
40
96
167
103
128
205
341

46

74
396
128
274

25

127
368
71
3643

2013
YTD TOTAL
21
95
31
205
70
292
122
37
151
13
137

17
25
74
130
69
87
222
338

28
11
86
368
127
212
29

133
340
57
3538



Location of lneidents 17 Our City

Location Grid Location Number of Incidents
101 NW Industrial 231
102 NE — Undeveloped 16
103 Valley Green Mobile Home Park 373
104 Triangle Lane / West of Sand Creek 444
105 Down Town + East of Sand Creek 959
106 East of Hwy 282 / MN Valley Electric Drive Area 57
107 Sunset Drive Area / Schools 147
108 Lagoon Park and Surrounding Areas 162
109 River Ridge 408
110 Sawmill Road / Area 182
111 Timberline 162

112/113 Bridle Creek 189
120 Outside City Limits 517
121 At Police Department 423
122 City Wide Incidents 2

SWMEC SWMEC (Southwest Metro Educational Coop.) 54

Total 4272



When /ncidents Most Often Occur

Hours of the Day # of Incidents
7:00 a.m. —3:00 p.m. 1832
3:00 p.m. — 11:00 p.m. 1826
11:00 a.m.— 7:00a.m. 614
Day of the Week Number of Incidents
Monday 633 TU S Y
Tuesday 619
Wednesday 634 THURSDAY
Thursday 657
Friday 679
Saturday 569
Sunday 481 b




Source of Complants

2015 2014
Dispatch / Radio / 911 2421 2093
Mail / Fax 178 141
In Person 230 236
Telephone 637 569
Self Initiated 806 604
4272 3643
Traffic Enforcement
OFFENSE 2015 2014 2013

Registration

12

Parking

Stop Sign - Semaphore

Other

Total

100

40

94

3594

58

17

%

19

1818

88

29

35

1851

10




Frograms and Events

Nite to Unite/National Night Out Take It To The Box (Safe Drug Disposal)

Celebrate Jordan Alcohol Server Training Youth Safety Camp

Kindergarten Safety Demo Police Reserve Unit School Safety Initiative

Stranger Danger Presentation School Safety Planning and Table Top Exercises

Predatory Offender Tracking Alcohol and Tobacco Compliance Checks

Netsmarts Internet Safety Presentations Teen Challenge Presentation

Towards Zero Deaths (Traffic Enforcement Grant) DARE

School Crossing Guard Program Training Safety Camp Shop With A Cop
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Fhotographic Vear 1 Review
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FIND US ON FACEBOOK

Jordan (MN) Police Department
Police Station - Government Organization
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https://www.facebook.com/Jordan-MN-Police-Department-139652096076910/
https://www.facebook.com/Jordan-MN-Police-Department-139652096076910/
https://www.facebook.com/139652096076910/photos/a.139707772738009.13889.139652096076910/950057625036349/?type=3&source=11
https://www.facebook.com/Jordan-MN-Police-Department-139652096076910/
https://www.facebook.com/Jordan-MN-Police-Department-139652096076910/
https://www.facebook.com/search/109161342435376/places-in/200121186665577/places/intersect/
https://www.facebook.com/search/109161342435376/places-in/161422927240513/places/intersect/

